
 

 

Richard Huish Trust Position Statement 

Sexual harassment, violence, and abuse 

 

The Richard Huish Trust believes in creating an environment where students/children can 

achieve their potential, without sexual harassment, violence, or abuse. We recognise that 

sexual harassment, abuse, and violence are present throughout society, and therefore in 

education, and can take many forms. These behaviours can be difficult to recognise and can 

result in a culture that seemingly tolerates such behaviour. We are committed to education 

and raising awareness of unacceptable behaviours, to create environments where everyone 

can feel safe and supported. 

 

Definitions: 

Sexual harassment is defined as unwanted behaviour of a sexual nature which has the 

purpose or effect of violating an individual’s dignity, making an individual feel intimidated, 

degraded, or humiliated and/or creating a hostile or offensive environment. 

Sexual violence is any sexual act or attempt to obtain a sexual act by violence or coercion 

which takes place without consent. Actions or behaviour which may constitute sexual 

harassment or sexual violence include, but are not limited to, the following: sexual 

comments or jokes, touching, sexual assault including groping, unwelcome sexual advances, 

displaying or showing material of a pornographic or sexual nature, making requests for 

sexual favours. 

Sexual abuse may include stalking a person or online, or may take the form of intimidating, 

offensive, or graphic posts on social media sites or chat rooms, or sexually explicit 

communications by email, text, or instant messaging. 

 

 



As a Trust we do not condone the following behaviour: 

 Sexual violence, such as rape, assault by penetration and sexual assault. 

 Sexual harassment, such as sexual comments, remarks, jokes, and online sexual 

harassment, which may be stand-alone or part of a broader pattern of abuse 

 Upskirting, which typically involves taking a picture under a person’s clothing 

without them knowing, with the intention of viewing their genitals or buttocks to 

obtain sexual gratification, or to cause the victim humiliation, distress or alarm. 

 Youth-produced sexual imagery such as nudes and/or semi nudes. 

 Receiving unsolicited explicit photographs or videos. 

 Sending, or being pressured to send, nude and semi-nude photographs or videos. 

 Being sent or shown solicited or unsolicited online explicit material, such as 

pornographic videos. 

As a Trust we have the following expectations of educational settings:  

 Talk openly and share concerns about sexual violence, harassment, and abuse. 

 Regularly review privacy settings on all social media accounts. 

 Take responsibility for our own behaviours and actions through informed decisions. 

 Act in an appropriate manner and seek support when required. 

 A zero-tolerance approach to any sexual abuse, harassment, or violence. 

 Ensure that every incident is dealt with seriously and referred to external agencies 

when appropriate. 

 Deliver a pastoral curriculum to educate on the following: 

o Recognising sexual abuse, harassment, and violence 

o How and where to get support 

o How to support others who have experienced such abuse 

 Encourage peer support when appropriate. 

 Use the student voice to inform planning and support around the topic. 

 Train staff to have the skills, knowledge and understanding of how to deal with 

incidents. 

 Develop methods for students to disclose/make staff aware if these behaviours are 

taking place. 

 Engage with external agencies for workshops, support and education. 

Sanctions 

Schools and colleges behaviour policies will refer to specific sanctions that may be enforced 

when these behaviours are confirmed.  

The Sexual Violence and Harassment Flowchart below can be used to determine the 

response and action to be taken. 

 

 



 


